
Summer Compensation Effort Flowchart

1/9th 2/9ths 2.5/9ths Above 2.5/9ths 
and up to 3/9ths

Total Payment:

Each monthly payment 
cannot exceed more than 1/
9th of faculty’s base salary. 

One-ninth of summer salary 
represents 100% effort for 
effort reporting purposes

Dual academic 
administrative 
appointments

(Chair, Head of College, 
Dean):

Overall cap for the summer 
is reduced by an additional 
half-ninth. People in this 
category are capped at 2 

ninths on grants.

With Exception:

Dual academic administrative 
appointments

(Chair, Head of College, Dean):

With a Provostial exception, people 
in this group can go up to 2.5 

ninths maximum from grants for 
the summer. 

Grants:

Yale has a funding cap of 2.5 
ninths when the funding source is 
from external sources, e.g., grants. 
The purpose of this cap on external 
funds ninths is to ensure people are 

paying close attention to Effort 
Reporting Requirements on grant 

payments.

With Exception:

Grants:

When someone wants to put anything 
above 2.5 ninths on grants/ external 

sources, they should submit a request to 
the Provost’s Office for an exception 
before the transaction is approved in 

Workday.

Internal funding sources:

There are occasionally situations where 
someone has sufficient funding sources 
to receive 3 full ninths from a variety of 
different sources—university research 

funding, grants, summer program 
teaching etc. As long as the overall total 
is under 3 ninths and the grant-funded 
piece is at 2.5 ninths or less, faculty do 
not need to request an exception from 

the Provost’s Office. 


